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Abstract   
This article presents a conceptual discussion of dual burdens experienced 
by career women in carrying out professional duties alongside domestic 
responsibilities, examined through a feminist sociological perspective. It 
outlines how gender based division of labour, organisational norms built 
around an ideal worker model, and enduring cultural expectations 
regarding motherhood and femininity shape women’s everyday lives. The 
paper emphasises that the combination of paid employment and unpaid 
care work should be understood as a structural issue rather than a matter 
of individual time management. Attention is given to mental load, intra 
household power relations, class based differences in access to support, 
and the ambivalent effects of family friendly policies when organisational 
cultures remain masculine. By bringing together key insights from feminist 
sociology, the article offers a theoretical frame for understanding double 
burdens among career women and for guiding future empirical research 
and policy initiatives aimed at building more gender just arrangements 
between paid work and domestic care. 

Keywords: career women, double burden, feminist sociology, gendered 
labour division, unpaid care work, organisational norms, domestic 
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Introduction 
In recent decades, the presence of women in the professional workforce 
has increased significantly across various sectors. Women have entered 
spaces that were previously dominated by men, ranging from bureaucracy, 
healthcare professions, education, to modern corporations and 
entrepreneurship. They pursue higher education, build careers, and 
manage professional responsibilities with the same competency standards 
as their male colleagues. However, this expansion into the public sphere 
has not necessarily been accompanied by simultaneous changes in the 
division of domestic labor at home. Cultural expectations that position 
women as the primary caregivers of children, household managers, and 
responsible for family harmony remain strong (Carrim, 2017). As a result, 
many women face a piling up of tasks stemming from two different 
spheres, namely the formal work domain and the domestic domain, 
making their daily lives very busy and often physically and emotionally 
exhausting (Bishu & Headley, 2020). 

In modern social life, the ideal image of women is often constructed 
through the demand for simultaneous success in public and domestic 
spheres. This phenomenon is explained through the concept of the second 
shift, which is the condition when women continue to bear the primary 
responsibility for household work even though they are professionally 
active (Hochschild, 1989). At the same time, families and the social 
environment still expect them to be fully present in child-rearing, 
supporting their partners, and managing various domestic affairs. Social 
evaluation of women's quality often derives from how they fulfill these two 
types of expectations simultaneously. In such conditions, success at work 
is not necessarily accepted as a reasonable excuse to reduce domestic 
workload. Conversely, women who appear focused on their careers may be 
suspected of neglecting the family, so the normative pressure to continually 
prove domestic devotion remains high. Social expectations that assess 
women's quality based on their ability to run a career while also serving the 
family demonstrate the persistence of traditional gender norms within 
modern social structures (Giddens, 1991). 

Within the household, gender-based division of labor remains deeply 
ingrained (Sullivan, 2018). Cooking, washing, cleaning, caring for children, 
and tending to sick family members are commonly assigned to women, even 
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though they have professional workloads equally heavy as their partners. In 
many families, women's economic contributions through salaries or other 
income are not automatically followed by a shift toward a fairer division of 
household tasks. Men are often positioned as the primary breadwinners, 
while women's work in the public domain is viewed as supplemental, even 
though in practice women's income becomes an important support for 
household sustainability (Jurczyk et al., 2019). Such views influence how 
families allocate time, divide tasks, and assess the success of each member. 

Social expectations toward career women are also shaped by media 
discourse, educational institutions, and organizational policies (Toffoletti 
& Starr, 2016). Media often portray successful women who seem capable 
of meeting professional demands without neglecting household warmth. 
This narrative is presented as an example worth emulating, as if total 
balance between career and domestic life is available to anyone who is 
determined and skilled at time management. On the other hand, work 
organizations often set performance standards assuming an ideal worker 
model who is free from caregiving obligations and daily domestic work. 
This assumption aligns more closely with the experiences of male workers 
who are not burdened with intensive household management 
expectations. The gap between the ideal narrative and the actual structural 
prerequisites places women in a vulnerable position (Butler, 2016). 

Feminist sociology seeks to read the experiences of career women 
and the double burden as phenomena rooted in power relations within 
society (St Jean & Feagin, 2015). From this perspective, domestic work is 
not considered solely a private household matter, but as part of a social 
system that benefits certain groups while burdening others. Career women 
perform paid work that is formally recognized while maintaining 
caregiving work that is rarely acknowledged as productive labor (Budig et 
al., 2019). The double burden manifests not only in fatigue but also in 
limited time for self-development, public participation, and social 
engagement. Therefore, the experiences of career women provide an 
important entry point for understanding how social structures maintain 
gender hierarchies that disadvantage women, even when access to 
education and employment is open. 

The problems identified from the description relate to the imbalance 
of structures surrounding the lives of career women (Kachchaf et al., 2015). 
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On one hand, they are encouraged to be active in the professional realm, 
pursue achievements, and contribute to household economics as well as 
social development. On the other hand, domestic responsibilities remain 
strongly attached to them, even when partners and other family members 
have the capacity to share responsibilities. This imbalance is formed 
through gender norms, family habits, and work institution designs that 
have not recognized caregiving as a shared responsibility. As a result, 
women bear long daily workloads, starting with household needs in the 
morning, continuing to professional activities, and then returning to 
domestic work in the evening. 

Other problems arise when this double burden is considered an 
individual issue, rather than a structural one (Singer, 2016). Women are 
often directed to improve time management, sharpen negotiation skills, or 
enhance personal resilience in order to complete all tasks. This approach 
tends to overlook that the root of the problem lies in gender-biased 
division of labor, work schedules that are insensitive to caregiving needs, 
and social values that place domestic work as women’s primary obligation. 
When the double burden is successfully managed, social appreciation is 
often directed at personal toughness, while the structures demanding such 
sacrifice remain unchanged. When it fails, women are positioned as the 
ones who are incapable. In this framework, structural problems are 
reduced to matters of individual morality. 

The urgency of compiling a literature study on career women and 
the double burden from a feminist sociology perspective relates to the need 
to shift the way this issue is viewed. Rather than focusing attention on 
individual strategies for managing time, this study invites readers to see 
how power relations, gender norms, and work arrangements shape 
conditions in which the double burden is considered normal. In academic 
settings, feminist sociology offers conceptual tools to unravel the 
interconnections between the public and domestic spheres, and to show 
how they simultaneously support and constrain each other. A focused 
literature review is important to organize the various theoretical ideas that 
have developed into a more systematic framework of understanding, which 
can serve as a foundation for developing policies and organizational 
practices that are more gender equitable. 
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The purpose of writing this literature study is to compile a structured 
conceptual description regarding career women and the double burden 
from a feminist sociology perspective. This paper aims to clarify how 
feminist theories understand gender-based division of labor, position 
domestic work within the social structure, and assess the design of modern 
work institutions that often start from masculine assumptions. From a 
theoretical perspective, this study is expected to enrich the body of thought 
regarding the relationship between paid work and caregiving work, as well 
as offer a critical reading of narratives about successful women in the 
professional world. From a practical perspective, the compiled description 
is expected to provide a conceptual foundation for policymakers, 
organizational leaders, and women’s movement activists to develop 
initiatives that are more sensitive to the realities of the double burden 
faced by career women. 

 
Method 
This article is written as a qualitative literature study focusing on the 
development of theoretical arguments. Referring to Bryman (2016), social 
research requires the formulation of a clear design, including when the basis 
of analysis is written sources. On this basis, the author formulated research 
questions, compiled keywords related to career women, the double burden, 
and feminist sociology, and then traced relevant reference sources in books, 
journal articles, and other scientific publications. Mohajan (2018) explains 
that qualitative methodology in social sciences allows researchers to examine 
meanings, structures, and social processes through interpretation of texts 
and discourse. This principle was used to reread works of feminist sociology 
that discuss reproductive labor, household division of labor, and gender 
constructions in bureaucracy and modern organizations. 

Patel and Patel (2019) emphasize that the discussion of research 
methodology needs to position the researcher as a subject who consciously 
chooses the approach, techniques, and logic of analysis. Taking this 
perspective into account, the author arranged work steps in the form of 
grouping readings into themes including reproductive labor theory, the 
concept of patriarchy in organizations, narratives of career women in 
public discourse, and feminist critiques of the ideal worker model. Bryman 
(2016) highlights the importance of consistency between research 
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questions and the way reading sources are organized, while Mohajan 
(2018) emphasizes the need for interpretive depth in linking concepts to 
social reality. These three references encourage the author to move beyond 
descriptive exposition of existing opinions and to weave conceptual 
findings into a coherent argumentative flow. Thus, this literature study is 
treated as a reflective theoretical construction process, not merely a 
compilation of sources. 

 
Result and Discussion 
Feminist sociology begins the reading of career women and the double 
burden by questioning the assumption that paid work is the sole source of 
social value in modern society (Dominelli, 2017). From a feminist 
perspective, domestic work and caregiving that take place at home are 
activities that sustain the workforce and social reproduction, even though 
they rarely receive formal recognition. In general, every society has its own 
mechanisms for valuing individual contributions, both in the public and 
domestic spheres, which are often imbalanced (Nurmalasari & Nuraini, 
2021). Career women occupy a unique position because they combine paid 
work in the public sphere with reproductive work at home. The double 
burden arises when these two types of work are not balanced through fair 
distribution of responsibilities, but are placed almost entirely on women's 
shoulders. In such a structure, women’s time and energy are consumed to 
maintain both spheres simultaneously, while recognition for domestic 
work remains weak. 

The concept of the ideal worker in modern organizations refers to a 
worker who is fully available for work without interference from domestic 
responsibilities. This standard has historically been built based on the 
experiences of male workers supported by traditional gendered division of 
labor (Acker, 1990). When women enter these work structures, layered 
pressures emerge due to the mismatch between the design of work 
institutions and the realities of caregiving responsibilities, which feminist 
sociology understands as a form of institutional gender bias rather than an 
individual problem (Williams, 2000). This shows that the challenges faced 
by female workers do not solely stem from individual ability, but also from 
existing social structures and policies (Mardikaningsih & Hariani, 2021). 
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Within families, gender-based division of labor is often legitimized 
through narratives of naturalness. Women are considered to have stronger 
caregiving instincts, while men are positioned as responsible for earning 
income. This narrative persists even though women have made significant 
contributions to household income. When women work outside the 
home, many families reorganize domestic tasks without fundamentally 
changing the pattern of assigning responsibilities to women. Men may be 
involved, but often to a much smaller extent or in tasks considered 
temporary assistance rather than permanent responsibility. Feminist 
sociology highlights that this inequality is embedded in symbolic structures 
and everyday practices, making it difficult to change without critical 
awareness and institutional support (Healy et al., 2019). This phenomenon 
also reflects how social change often progresses slowly when norms and 
habits have become deeply rooted in society (Mardikaningsih, 2021). 

Social expectations regarding maternal roles further reinforce the 
double burden experienced by career women (Stockman et al., 2016). 
Mothers working outside the home are often confronted with high 
caregiving standards, including physical presence, emotional involvement, 
and management of children’s daily life details. While at the office, women 
carry a mental load to remember school schedules, health needs, and 
minor matters related to family daily life. This mental burden is often 
invisible in performance assessments, so women are measured by the same 
productivity standards as other workers, without recognition of the 
cognitive work they perform for the household. A feminist perspective 
asserts that this mental load is an important component of the double 
burden, which affects women’s psychological well-being (Watson et al., 
2018). Essentially, an individual’s psychological well-being is influenced 
not only by the formal work environment, but also by the social and 
familial responsibilities they bear (Darmawan et al., 2021). 

Feminist sociology also highlights how social class influences the 
form of the double burden. Women from upper-middle classes may have 
access to paid domestic services, quality childcare, or extended family 
support, allowing some household tasks to be delegated (Hennessy, 2015). 
However, they still face high expectations in competitive professional 
environments. Meanwhile, women from the working class often deal with 
low-paid work, rigid working hours, and limited access to domestic support 
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services. Under these conditions, they manage the double burden with far 
more limited resources. This phenomenon demonstrates that gender 
equality cannot be separated from social justice and the distribution of 
resources in society (Eddine & Darmawan, 2021). 

Cultural and religious dimensions are also involved in shaping 
expectations for career women (Kemp & Zhao, 2016). In many societies, 
moral teachings and family traditions position women as guardians of 
household harmony and primary caregivers of children. When women 
choose to work outside the home, this step often has to be negotiated with 
norms emphasizing obedience to husbands, physical availability at home, 
and prioritization of family interests. Some women receive full support 
from partners and parents, but many also face negative comments, subtle 
pressure, or even moral judgment when careers are perceived to interfere 
with domestic duties. A feminist perspective encourages a critical reading 
of cultural and religious value interpretations that, in practice, trap women 
in a double burden (Greene & Kahn, 2020). In general, cultural and 
religious values influence the social expectations received by individuals, 
which in turn shape daily behaviors (Fariz, 2021). 

Within organizations, flexible work policies and family-friendly 
programs are often promoted as solutions for employees with caregiving 
responsibilities (Lero & Fast, 2018). However, feminist sociology shows that 
such policies can produce ambivalent effects if not accompanied by changes 
in workplace culture. Women who utilize flexible working hours or parental 
leave are sometimes perceived as less ambitious or less committed. Meanwhile, 
men who continue to follow long work hours are seen as more deserving of 
promotion. Thus, policies that on the surface appear to support women may 
reinforce the stereotype that caregiving is women’s domain. This underscores 
the importance of evaluating and implementing policies that are sensitive to 
the social and cultural context of organizations (Darmawan, 2013). 

The concept of the double burden cannot be separated from the idea 
of time. Career women’s time is divided between office schedules, 
commuting, and household tasks. Time for oneself, rest, or personal 
interest development often becomes the last priority. Feminist sociology 
emphasizes that time management is not merely an issue of individual skill, 
but depends on work hour structures, partner support, and social networks 
(Adams & Almahmoud, 2020). In general, effective time management 
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requires systemic support from family, society, and the institutions where 
one works (Mahmudah, 2021). 

Feminist perspectives also highlight the importance of recognizing 
caregiving work as socially and economically valuable. As long as this work 
is considered a natural duty of women, rather than a social responsibility 
that needs to be shared, the double burden will continue to recur. In many 
families, men’s success in the workplace relies on the invisible labor of 
women who manage the household, raise children, and handle daily 
needs. However, recognition of these contributions is often absent in the 
distribution of power and resources at home. A feminist sociology 
perspective invites a reexamination of assumptions about who supports 
whom, and how recognition and appreciation can be elevated from 
discourse to practice (Lindsey, 2020). In general, recognition of social 
contributions must be broadened so that all work, including unpaid work, 
receives proper attention (Halizah & Nuraini, 2021). 

Power relations within the household become an important field 
for the study of career women and the double burden (Xhaho et al., 
2021). Decisions about who works outside the home, who takes care of 
children, and how income is used reflect negotiations of power 
influenced by gender norms and the economic positions of each party. 
When men’s income is higher, household decisions tend to follow their 
career logic, so women’s work is seen as more flexible to adjust to family 
needs. In this situation, women are often asked to reduce work hours, 
switch to less challenging jobs, or postpone career development to 
maintain family comfort. This phenomenon shows that gender equality 
is also closely related to the distribution of power and economic decisions 
within the household (Zahid et al., 2021). 

One theme that frequently emerges in feminist sociology is how 
women develop survival strategies to cope with the double burden (Watson 
et al., 2018). Many women organize their daily rhythm by compressing 
sleep time, combining multiple tasks simultaneously, and relying on 
informal networks of family or neighbors for childcare. They also engage 
in subtle negotiations with partners and supervisors to gain some 
flexibility. Although these strategies demonstrate women’s agency, 
feminist perspectives remind us that the existence of strategies should not 
be used to normalize an unfair burden. Recognition of women’s resilience 
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must go hand in hand with criticism of the structures that demand such 
sacrifice. In general, individual strategies often emerge as responses to 
structural pressures and cannot be used as a measure of social equality 
(Aidan Bin Abdullah, 2021). 

In public discourse, stories of successful women who appear 
capable of managing both career and family are often presented as 
evidence that the double burden can be overcome with strong will and 
discipline. Feminist sociology criticizes this narrative because it tends to 
overlook variations in the resources women possess (Kabeer, 2020). 
Women who have financial support, domestic help, and relatively 
supportive work environments certainly have a greater chance of 
approaching the ideal image. Conversely, women working in the 
informal sector or in organizations without labor protection face much 
heavier obstacles. In general, individual success is always influenced by 
the social, economic, and environmental support conditions 
surrounding them (Fajar et al., 2021). 

The emotional dimension of the double burden is also a concern in 
feminist sociology. Career women often experience guilt when they feel 
they are not sufficiently present for their children, partners, or parents, 
while simultaneously feeling pressured to meet work targets (Aarntzen et 
al., 2019). They exist in tension between two equally strong moral 
demands, namely being a good worker and being a good wife or mother. 
This tension drains emotional energy and can lead to chronic fatigue. 
Feminist perspectives argue that this guilt is a product of internalized social 
norms, where ideal standards for women are constructed without 
considering human limitations and without accounting for available 
structural support. In general, emotional stress arises when social 
expectations and individual capacity are misaligned, requiring collective 
attention (Darmawan et al., 2021). 

Feminist sociology emphasizes that gender justice requires the 
restructuring of the relationship between productive work and caregiving 
work. Care work is viewed as a collective social responsibility that requires 
public policy support and changes in cultural norms (Fraser, 1994). Policies 
such as paternity leave, childcare services, and work flexibility are only 
effective if accompanied by transformations in social values regarding 
masculinity and femininity in modern society (Connell, 2005). Discussion 
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spaces, women-centered organizations, and gender-sensitive labor unions 
can serve as arenas to voice the need for policy and workplace culture 
change. Thus, the shift from individual experience to collective awareness 
becomes part of the social change strategy proposed by feminist perspectives. 
In general, social change requires a combination of formal policy and 
cultural awareness to be effective (Mardikaningsih & Hariani, 2021). 

At the normative level, feminist sociology proposes the idea that a 
gender-just society requires a reorganization of the relationship between 
the work sphere and the household sphere (Plomien, 2019). Care work 
should no longer be considered a natural duty of women, but rather a 
shared responsibility regulated through public policy, family norms, and 
organizational practices. Paternity leave, affordable childcare services, 
and humane working hours are some examples of arrangements that can 
help reduce women’s double burden. However, feminist sociology 
reminds us that these normative measures are only effective if 
accompanied by changes in social values and imagination regarding 
masculinity and femininity. In general, collective awareness and social 
values supporting equality are prerequisites for the successful 
implementation of policies (Mardikaningsih, 2021). 

Theoretically, the study of career women and the double burden in 
feminist sociology enriches understanding of how power operates in daily 
life. Power is not only present in formal regulations but also permeates 
the division of tasks at home, work hour arrangements, and narratives 
about women’s maturity. Feminist analysis links the double burden to 
capitalist structures that benefit from unpaid domestic labor, as well as 
to patriarchy that upholds gender hierarchies (Kapoor, 2020). By 
combining these two lenses, feminist sociology demonstrates that 
women’s emancipation requires changes in both economic and cultural 
structures. In general, efforts for emancipation require attention to 
social, cultural, and economic structures to ensure outcomes that are 
truly just and sustainable (Darmawan et al., 2021). 

 
Conclusion 
The double burden experienced by career women is a structural 
phenomenon rooted in gender-based division of labor, work institution 
design, and social norms regarding women’s domestic obligations. Women 
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entering the professional world face ideal worker standards that assume 
the absence of caregiving responsibilities, while care work at home remains 
strongly attached to them. Feminist sociology helps to show that this 
condition does not arise solely from individual choices, but from power 
relations that position domestic work as women’s duty and disregard it in 
the calculation of economic value. The double burden manifests in the 
form of physical exhaustion, emotional pressure, and limited space for self-
development, and has long-term consequences for women’s position in the 
workforce and family life. 

The implications of this study emphasize the need for an approach 
based on structural change, rather than merely encouraging women to 
manage their time more efficiently. Policymakers, organizational leaders, 
and educators need to design work rules, leave systems, and caregiving 
support that recognize care work as a shared responsibility. Education on 
gender equality in families and workplaces is important to promote a fairer 
division of domestic tasks. For future research, empirical studies exploring 
the concrete experiences of women from diverse social classes, work sectors, 
and cultural backgrounds will enrich understanding of variations in the 
double burden and the strategies they develop. Feminist sociology provides 
a theoretical foundation to guide discussions from the realm of individual 
morality toward questions of social justice and institutional change.  
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